


























 SEC. 30712. HCBS IMPROVEMENT PROGRAM. (a) INCREASED FMAP FOR HCBS PROGRAM 

IMPROVEMENT STATES.

 “In the case of a State that is an HCBS program improvement State… the Federal medical assistance 

percentage for such State and quarter…shall be increased by 6 percentage points; ….

 [and] for administrative costs for expanding and enhancing home and community-based services, 

including for enhancing Medicaid data and technology infrastructure, modifying rate setting 

processes, adopting or improving training programs for direct care workers and family caregivers, 

home and community-based services ombudsman office activities…developing processes to 

identify direct care workers and assign such workers unique identifiers (as so reimbursable), and 

adopting, carrying out, or enhancing programs that register direct care workers or connect 

beneficiaries to direct care workers, the per 5 centum specified in sections 1903(a)(7) and 

1903(a)(3) shall be increased to 80 percent.”

A WHOLE NEW BALL GAME?
HOUSE BUILD BACK BETTER MEASURE HAS $150 BIL. OVER 
10 YEARS FOR HCBS EXPANSION, LTC WORKFORCE



 SEC. 22302. GRANTS TO SUPPORT THE DIRECT CARE WORKFORCE…DURATION OF GRANTS.—A grant awarded 

under this section shall be for a period of 3 years, and may be renewed. 

 1) REQUIRED USE OF FUNDS.--….Each eligible entity receiving a grant under subsection (a) shall use the grant 

funds to provide competitive wages, benefits, and other supportive services, including transportation, child 

care, dependent care, workplace accommodations, and workplace health and safety protections, to the direct 

support workers served by the grant.

 (2) ADDITIONAL ACTIVITIES.—….shall [include]

(A) Developing and implementing a strategy for the recruitment of direct support workers. 

(B) Developing and implementing a strategy for the retention of direct support workers using evidence-based 

best practices, such as providing mentoring to such workers, including a strategy that can also support family 

caregivers.”

 Reporting requirements include hourly wages and increases over time, benefits, working conditions, 

credentialing procedures, retention strategies, career pathways, and credentialing procedures and 

opportunities.

PLUS -- $1 BILLION IN NEW LTC WORKFORCE 
GRANTMAKING AUTHORITY FOR ACL
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RPP!! Respect us! Protect us! Pay us!

--Henrietta Ivey, Founder of Black 

Women in Home Care

 “Today, we’re talking as a society about 

race and about how disparities due to race 

and ethnicity and other intersecting 

identities play out in health and well-being, 

longevity, employment and opportunity. 

Direct care workers and those that they 

serve stand at the intersection of all of 

this.” --Kezia Scales, PHI











https://phinational.org/caringforthefuture/
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https://academic.oup.com/gerontologist/article/47/5/650/718684
https://www.healthaffairs.org/doi/10.1377/hlthaff.2020.00957
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https://pubmed.ncbi.nlm.nih.gov/20403054/










https://leadingage.org/turn-over-calc
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https://leadingage.org/sites/default/files/Making%20Care%20Work%20Pay%20Report.pdf
https://autismallianceofmichigan.org/wp-content/uploads/2021/09/Magazine-New-Karah-Ley.pdf
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Older adults and people with disabilities – our parents, and friends and neighbors 

and spouses and colleagues – are also dependent on improved access to long-term 

services and supports, given that more than half of all Americans turning 65 in this 

decade will develop a disability later in life -- and almost half of that population will 

need paid services.  

 In improving access, we can improve equity -- since there are huge disparities in 

access to and the quality and outcome of services that vary by race, ethnicity and 

economic status – and the inequities that surfaced for all to see during the 

pandemic should not be unseen.

Programs that offer intelligent supports can make all the difference in someone’s 

life – like Money Follows the Person.  Tyree Brown, a beneficiary of MFP, as well as 

Medicare and Medicaid, says it best in this clip:



✓We can establish good training standards for personal care aides. Personal care 

aides are a significant proportion of the LTC workforce, but there is only a 

patchwork of largely inadequate training requirements at the state or program 

level -- or no training standards, which also obscures their value.

✓ We also need to invest in more efforts to create and evaluate advanced roles for 

direct care workers – we need to building rungs into the direct care career ladder 

to maximize the skills and experience of those who love this work, and there are 

many who do.

✓ “You never change things by fighting the existing reality. To change something, 

build a new model that makes the model obsolete.” – Buckminster Fuller




